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APPLICANT:          DEPT.:    

 
Research/Scholarly Performance 

Instructor/Assistant Professor 

Instructor holds a Bachelor’s or Master’s degree.  
Asst. Professor holds at least an earned Master’s 
degree. 

Engages in dissertation or other research activities. 

 Produces on the average, one scholarly 
publication in refereed journals every three 
years.* 

 Develops area(s) of acknowledged expertise 
appropriate to specialty. 

 Makes at least one scholarly presentation at state 
and/or national meetings every three years. 

 Maintains continuing technical/scientific/clinical 
competence as appropriate. 

additional Dept. Criteria:
 

 
 
      
Associate Professor 

Holds at least an earned Master’s degree. 

Produces on the average, at least one scholarly 
publication every year in refereed journals. * 

 Recognized regionally for some area of expertise. 

 Makes, on average, at least one scholarly 
presentation a year at state and national 
meetings. 

Applies for external funding for support of 
research/scholarly activities. 

 Maintains continuing technical/scientific/clinical 
competence as appropriate. 

 additional Dept. Criteria: 
 
 
 
 
 
      
Professor 

 Holds an earned doctorate. 

 Has developed a scholarly focus. 

Publishes on the average more than one scholarly 
publication per year (e.g., 6 in 5 years) in 
refereed journals. * 

 Recognized nationally and/or internationally in 
some area of expertise. 

 Makes, on average, at least one scholarly 
presentation a year at national/international 
professional meetings. 

Applies for external funding for scholarly/research 
activities 

Maintains continuing technical/scientific/clinical 
competence as appropriate. 

 
additional Dept. Criteria: 
 
 
 
 
 
 
 

 
Teaching Performance 

 

Assumes primary responsibility for course 
management in classroom and/or clinical 
courses. 

Demonstrates teaching excellence through 
peer/mentor evaluation and student evaluation if 
prior teaching experience. 

 
If the opportunity is available in the program, 

serves as committee member on research 
projects/thesis/dissertations and provides 
supervision for student research 

 
 
 
 
 
 
 
 
     

  
 Provides leadership in course development and 

implementation and participates in curriculum 
development. 

 If the opportunity is available in the program, 
serves as committee member on research 
projects/thesis/dissertations and provides 
supervision for student research. 

 Supervises students for independent studies, 
special projects, honor’s activities (non-
research), etc. 

 Demonstrates teaching excellence through peer 
and student evaluation.  

 Develops innovative, effective teaching materials 
or approaches. 

 
 
     
 

Provides leadership in course development and 
implementation and curriculum development. 

If the opportunity is available in the program, chairs 
or provides leadership on graduate research 
projects/thesis/dissertations and supervises 
student research activities. 

Supervises students for independent studies, 
special projects, honor activities (non-research). 

Demonstrates teaching excellence through peer 
and student evaluation. 

Develops and implements innovative, effective 
teaching materials or approaches. 

Serves as mentor to faculty members.

 
Service Performance 

 

Serves as member on standing department, 
school, medical center or university committee. 

Maintains membership in professional organization 
and attendance at professional meetings at the 
local, state, or national level. 

Takes part in providing professional/ 
continuing education programs at local 
meetings. 

Collaborates or consults with local providers 
(agencies, hospitals, clinics, non-profit agencies, 
etc.) appropriate to the professional discipline. 

Works with administrators, faculty and students in 
furthering the mission and goals of the university, 
medical center, school and department. 

 
     
 

Demonstrates emergent leadership on department, 
school, medical center or university committees. 

Provides leadership in professional organization(s) 
at the local, state, regional, national, or 
international levels. 

Takes part in providing professional/continuing 
education programs at state or regional settings. 

 Collaborates or consults with local/regional 
providers (agencies, hospitals, clinics, non-profit 
agencies, etc.) appropriate to the discipline. 

Works with administrators, faculty and students in 
furthering the mission and goals of the university, 
medical center, school and department. 

 
 
 
 
     

Demonstrates exemplary leadership on 
department, school, medical center or university 
committees. 

Continues previous activities within professional 
organizations with emphasis shifting to 
leadership roles at the regional, national or 
international levels. 

Provides professional/continuing education 
programs at state, regional, national, 
international meetings. 

Collaborates or consults with local/regional/national 
providers (agencies, hospitals, clinics, non-profit 
agencies, etc.) appropriate to professional 
discipline. 

Serves as an external reviewer for manuscripts or 
grants. 

 Works with administrators, faculty and students in 
furthering the mission and goals of the university, 
medical center, school and department.
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